JEKJIAPALISL
PO BIANIOBIJAJIBHE
BIBHEC-IAPTHEPCTBO

Mu, nposiasi xommauii i opraumizanii, mo npamoiors B YKpaini, posymiemo mamy couiajabuy
BiANOBINANBHICT SIK HEOOXIIHY YMOBY yCHilIHOI podoTH.

Mu nepeKoHaHi, 10 MiANMCYrOUH 10 JIeKapaitito, MM 3MOKEMO JIOTIOMOI'TH BUPIIINTH €THYHi, COLliabHi i
€KOJIOTiYHi NPOOIeMH ChOTOJCHHS. MU MOXEMO JOCATTH IIbOTO Yepe3 BIPOBAKEHHS MPAKTHK COLiaJbHOL
BIAIMOBINATBHOCTI MO BiXHOLICHHIO JO CBOIX CHIBPOOITHHKIB, CIIOKMBAYIB 1 HACENCHHS TEPUTOPIH, HA SKNX
MPALIOIOTH HAIlll KOMITaHIL.

Mu iHilil0€eMO TaKoK HOBHIl PiBEHb PO3BUTKY COLiaJIBHOI BilIOBINaNTBHOCTI B YKpaiHi — IO BiIHONICHHIO
JI0 HAIIMX TMApTHEPIB i MOCTavYaIbHHUKIB, Ki MAIOTh AIATH CYMIIIHHO i T€XK NMPAarHyTH J0 BAOCKOHAICHHS CBOIX
€THYHHUX, COLIaTbHHX i €KONOTIYHNX TTOKA3HHKIB.

Mu HazaBaTHMeMO NepeBary po6oTi 3 mapTHepaMH i MoCTayaIbHUKAMH, SIKi:

- NPO30po i YecHO BeJyTh CBili Oi3Hec: TOTPUMAHHS 3aKOHOJABCTBA, BIACYTHICTh MOPYIICHD
NpaB iHTEIEKTYyalbHOI BIIACHOCTI, BiIKPHTICTH Yy PO3KPHUTTI iHdopMamii mpo misIbHICTH
KOMIIaHiif, sKicTh i Ge3nmexa MPOAyKIii, BiIMOBa Bill HempaBoMipHOi BHroam [uis cebe abo
TPETbOT CTOPOHH;

- JOTPHMYIOTBCSl 3aXHCTY NpaB JIIOJHHHM, B TOMY 4HCIi B cdepi TPyIoBHX BiTHOCHH:
JIOTPHUMaHHS 3aKOHIB i MDKHApOJHHMX KOHBEHIIii, B TOMy 4HCJi II0JO0 PoOOYOro yacy Ta
OILIATH Tpalli; BiICYTHICTh IMCKPUMiHAIii, MPHMYCOBOI Mpalli; CTBOPEHHS YMOB GesIekH i
OXOPOHH 30POB’S Ha MiAPHEMCTBAX;

- JOTPHMYIOTBCSE HOPM i cTaHaapTiB B cdepi OXOPOHH HABKOJIMLIHBOIO CepeJOBHINA:
3MEHIICHHS HEraTMBHOTO BIUIMBY, 3MEHIICHHSA NPOMHCIOBHX BiIIXOJiB, HEBHKOPHCTAHHS
IIKIJUTMBUX XiMiYHHX PEUOBHH; BilMOBIIHICTh KONIOTTYHAM CTAaHIAPTAM

Mu, six npoBiani Komnanii i opranizanii Ykpainn, TaKo:x 3000B’513y€M0ch POCYBATH OCHOBHI IPHHIUIN
KCB cepen mocradanbHHKiB Ta HapTHepiB. OIHMM i3 HaibGinbm pilouMx MexaHi3sMiB B uiii cdepi e
BiINOBIaNbHi 3aKyIiBIIi, 1110 TOBOJMTH NMPAKTHKA ypsiB i komnaHiii kpain €C i Ckannunasii. Came ToMy MH
MUIAHYEMO CTBOPUTH poGouy rpymy «BianosinanbHe mapTHEpCTBO» Ta IHILIIOEMO peai3aiilo HACTYMHHX
KPOKIB IPOTSIrOM I1’SITH POKIB:

Pix 1 i Pix 2: po3poOUTH i CXBAIUTH MPOTPAMHU BiNOBIIATBHAX 3aKyIIiBesb, B MEKaX JisIBHOCTI HAIIMX
opradizailii, B TOMy YHCIi TOKa3HWKH MOHITOPHMHTY i OUIHKH; PO3POOHMTH i TPOBECTH TPEHIHTH I
CHiBPOOITHHKIB 3 MUTaHb BIAMOBITANBHUX 3aKyMiBelb; BKIIOYHTH KPHTEPii BIAMOBITANBHNX 3aKyIiBeTb
JI0 OCHOBHHX KOHTPAKTIB, 5IKi Mae OpraHisallis; po3poOUTH TPEHIHIH [UIsl KITFOYOBHX NOCTaYaIbHHKIB.

Pix 3 i Pix 4: BKIIOUMTH po3po0JICHHil TPEHIHT B MpOrpaMy TPEHIHTiB JUIA CHIiBPOOITHHKIB; po3poOHTH
OH-TIAlH TPEHIHT 3 BIANOBINANBHUX 3aKyMiBElb; BKJIFOYHTH KPUTEPil BiNMOBINATBHUX 3aKymiBeNmb y
OGUTBITICT KOHTPAKTIB; PO3POOUTH CHCTEMY POOOTH 3 MOCTaYaTLHUKAMH, SKi HE BiIIOBINAIOTH KPHTEPiAM
a6o npu cmiBnpani Gymu BHABJNEHI HEBINMOBIMHOCTI i MOpPYIIEHHS; NPOBOAMTH TPEHIHTH I
TOCTaYabHUKIB.

Pix 5: po3poOUTH CTPATEriio BINOBIAIBHUX 3aKyIIiBelIb, 110 OXOIUIIOBATHME PU3UKH, IPOLIEC iHTerpaitii,
MapKeTHHT, 3aly4eHHs [OCTAa4albHUKIB, NPOLECH BHMIPIOBAaHHS 1 IEPeBipOK; PO3POOHTH OLIHKY
KOHTPAKTIB Ha HAsABHICTh PU3MKIB, MOB’A3aHHX 31 CTAJINM PO3BUTKOM; PO3POOMTH WITBOBY MpPOTpamy
3alTy4eHHs OCTAaYaIbHAKIB.

Koopiunais  misuibHOCTI  3piiicHioBaTiMeTbest  Llentpom  «Possutky KCB». B pasi  HeBUKOHaHHS
3000B’513aHb, 3a PIICHHAM YYaCHHKIB IPYIH, OPraHi3allif-MiANICaHT MOKe OYTH BUKIIOYEHA 3 iHIlliaTHBH.
Ilonibnuii MexaHi3M 1€ pa3 MiJKPECTIOe HAlli HaMiph OO TPO30POCTi i BIIKPUTOCTI AK KITIOYOBHX
HPUHIMIB POGOTH HAIIMX OpraHi3aliii 3 mocTava bHHKAMH.

Mu BreBHeHi, 10 I iHIIlIaTHBA JOMOMOXE MiAHATH HAa HOBHIl PIBEHb KOPIOPATHBHY COLATbHY
BIMOBIZANBHICTh BIACHUX OPraHi3alii, i 4epe3 CTBOPEHHS BiAMOBIAATbHOT MEPEXKi MMOCTAYaHHS PHEAHATH
Jzi0 koHuenuii KCB bl mHpoke KOJIO MOBAKHUX KOMITaHIi — HAIKX NapTHEpIB i IOCTa4albHHUKIB.

Mu Bipumo, mo Bei Hami Aii 3 MpocyBaHHs MPAKTHK BiANOBiAaJbHOr0 MAPTHEPCTBA CHPHATHMYTH
NOCHJIEHHI0 KOHKYPEHTOCHPOMOKHOCTI KpaiHH Ta CHPUATHMYTb ii NO3HTHBHOMY iMiIKy B
i y Gi3nec-cep .

Kwuis, 19 ciuns, 2011

DECLARATION
ON RESPONSIBLE
BUSINESS PARTNERSHIP

We, the leading companies and organizations, operating in Ukraine, understand our social
responsibility as a necessary condition for successful work.

We believe that by signing this Declaration we can help resolve ethical, social and environmental problems of
the present time. We can achieve this by introducing the practice of social responsibility towards our
employees, consumers and the population of the territories in which our companies and organizations operate.

We are initiating also a new level of the development of social responsibility in Ukraine — with regard to our
partners and suppliers who should act in good faith and also strive to improve their ethical, social and
environmental indicators.

We give the preference to working with partners and suppliers with:

- transparent and fair conduct of their business: observance of the legislation, no violations
of intellectual property rights, transparency in disclosure of the information about the activities
of the enterprises, quality and safety of the production, refusal from illegal advantage for
themselves or for a third party;

- to adhere to the human rights, including in the field of labor relations: observance of the
laws and international conventions, including in terms of the working hours and remuneration
for work; absence of discrimination and compulsory labor; health and safety conditions at
enterprises;

- to adhere to the norms and standards in the field of environmental protection: reducing
the negative impact, industrial waste, and water usage, compliance with environmental norms.

We as leading companies and organizations in Ukraine are also committed to promote the basic
principles of CSR among suppliers and partners. One of the most effective mechanisms in this field is
responsible procurement which is practiced in governments and companies in the EU and Scandinavia. That
is why we plan the establishment of the working group “Responsible Partnership” and initiate the
implementation of the next steps within five-year period:

Year 1 and Year 2: develop and approve a program of responsible procurement within the framework of
our organizations, including monitoring and assessment indicators; develop and conduct trainings for
personnel responsible for procurement; include criteria for responsible procurement into major contracts
that the organization has; develop training for main suppliers.

Year 3 and Year 4: to include a designed training in the training program for personnel, develop online
training in responsible procurement; include criteria for responsible procurement into the majority of
contracts; to develop the system of work with suppliers who do not meet the criteria or in cooperation
with which the inconsistencies and violations were found; conducting of trainings for suppliers.

Year 5: develop a strategy for responsible procurement, that will cover risks, the process of integration,
marketing and engagement of suppliers, processes of measurements and inspections; develop contracts
assessment for risks associated with sustainable development; develop target program of suppliers
engagement

Centre for CSR Development will coordinate the activities. In case of a failure to fulfill obligations by the
decision of the members of the group, the signatory company may be excluded from the initiative. The
mechanism again underlines our commitment to transparency and openness as the key principles of the work
of our companies and organizations with suppliers.

We believe that this initiative will help to raise corporate social responsibility of the signatory companies and
organizations on a new level, and by creating responsible supply network to involve into the concept of CSR
a wider range of companies — our partners and suppliers.

We believe that all our actions to promote responsible partnership practices will ensure strengthening
competitiveness of the country and its positive image in the international business environment.

Kyiv, January 19, 2011
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Denis Brodsky
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Volodymyr Zabolotniy
International Institute of Business
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Lentp Po3surky KCB
Saprykina Maryna
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Andrei Stogniy, GlaxoSmithKline Pharmaceuticals Ukraine
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IpAT "MTC Ykpaina"
Oleh Prozhivalskiy

Harama Bacniok
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Natasha Vasylyuk

Pact British Council Ukraine

Cepriii SIuenko
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Sergiy Yatsenko

Outexcanap Caxapenko
00O «I'peiitinr Ykpaina»
Oleksandr Sakharenko
Grayling Ukraine

Ouaekcanap Boiiko
Hoso Hopaick Ykpaina
Alexander Boiko
Novo Nordisk Ukraine

Maxcuminian Errep,
A «Cimenc Ykpaina»
Maximilian Egger
DP Siemens Ukraina

Amnnpiii Byosimk
Coca-Cola Beverages Ukraine Ltd
Andriy Bublyk
Coca-Cola Beverages Ukraine Ltd

Kaagpis IleBemiox
T «IlaBiaenxo i IToGepexHI0OK»
Klavdiya Shevelyuk
Pavlenko & Poberezhnyuk Law group

Aprtem Xauatypsin

AT «IIJIACKE»

Artem Khachaturian
JSC PLASKE

Jhioamuaa Kpeumep
‘Ykpaincbka Aconianis 3i 38"s13KiB 3 rpomajcbKicTio
Lyudmila Krechmer, UAPR

CSR Development Centre



